
TRUCKEE-CARSON IRRIGATION DISTRICT 
Job Description 

 
 
Job Title: Maintenance Worker II 
Department: Operations and Maintenance 
Reports to: Maintenance Supervisor 
Salary Level: Grade 7, 8, 9 
 
 
POSITION SUMMARY  

Employee will perform a variety of skilled and semi-skilled work in the construction and maintenance 
of District facilities as assigned. Assist in hauling materials and operation of heavy equipment. Assist 
maintenance staff by performing manual labor including grading, trenching compacting soils in all 
facets of maintenance.  
 

ESSENTIAL FUNCTIONS  
Reasonable Accommodations Statement  
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. Reasonable Accommodations may be made to enable qualified individuals with 
disabilities to perform the essential functions. 
  

• Construct, erect, install, and repair structures and fixtures made from wood and other 
materials.  

• Work from blueprints or instructions from supervisors, do the layout—measuring, marking, and 
arranging materials—in accordance with approved designs  

• Frame walls and partitions  
• Construct wooden forms for pouring concrete 
• Pours concrete  
• Disassembles and cleans concrete forms  
• Clears debris and erects signs and fences 
• Join the materials with nails, screws, staples, or adhesives 
• Assists maintenance crews  

 

SKILLS & ABILITIES  

Education : High School Graduate or General Education Degree (GED) 
  
Experience : Six months to one year related experience 
 

Certificates & Licenses - Valid Nevada Drivers License with no DUI's within 3 years 10 hour OSHA 
training Current CDL is desired but not required. Mechanical or welding experience or certifications are 
desired but not required. 
  
WORK ENVIRONMENT - Work will be performed outdoors in all weather extremes such as below 
freezing temperatures to summer heat of 100 degrees.  The District has reviewed this job description 
to ensure that essential functions and basic duties have been included. It is intended to provide 
guidelines for job expectations and the employee's ability to perform the position described. It is not 
intended to be construed as an exhaustive list of all functions, responsibilities, skills and abilities. 
Additional functions and requirements may be assigned by supervisors as deemed appropriate. This 
document does not represent a contract of employment, and the District reserves the right to change 
this job description and/or assign tasks for the employee to perform, as the District may deem 
appropriate.  


